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f‘ : " What am | passionate about? What would | actually be doing at
. this job?
[M What work do | value?
# What states does the job require How would the job affect my health? =
g and can | access them? E'__;
S| Whatwork best fits my personality Am | qualified to perform it well? =
= type? o
. ; c
What job best leverages my Will | a‘ppearto be an attractive n>I
candidate? —

developmental strengths?

What sort of organizational culture
do | want to work in?

What are the salary and benefits?

Does the job allow for a flexible

What sort of relationships do | work/life balance?

want to cultivate at work {e.g.,
mentoring, professional,
netwaorking, social)?

Is the geographical location okay?
Is there mobility for advancement?

What is the financial state of the
industry?

What does the organization value?
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* Comfortable with complexity

» Flexible and adaptive thinking

« Strong desire to learn & grow

* Open to change

* No need for status or displays of power

* Lang term vision

= Recognizes complex patterns and
interconnections

« Sense of integrity, self-responsibility
& accountability

«Values multiple intelligences
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« Efficient behaviors

« Acts spontaneously and appropriately

« Adaptive to life conditions

« Balanced decision making

« Follows through on promises

¢ Pragmatic—does what works

» Obtains information needed for success

* Quickly learns necessary skills

» Takes advantages of biggest
opportunities

« Leverages strengths, manages around
weaknesses

 High trust, low fear culture
« Strategic collaboration

s

<—COLLECTIVE

* Values process efficiency
» Small, flexible work teams

——3A11931700

« Clear channels of communication « Adaptive systems

« Coaching & mentoring practiced » Appropriate technology

* Open questioning « Sustainable resource consumption

« Ability to relate to multiple constituencies] *Recognition of multiple social contexts

« Adapts communication to audience {legal, political, ecological, economic,

e L earning organization etc.)

¢ Leaders develop others « Success defined by the triple bottom line

(Profit, People, Planet)

WE|<——INTERIOR EXTERIOR—>

B 7

-
172

houding t.0.v. objecten

infra-psychische ethiek

systemen

aandachtvoor ,/~—

\. 0mgeving

infenties

beloften

MORALITELT

comwmitwments

omgang elkaar wiliev & ecosystemen
—| ETHIER
vriendschappen transport
ZIJ [EETTEN infrasstructuor /—
huwelijk & gezin ) \_ intranet
thuis
relaties werk/school

regering

©

dieren

zorgsyst.

economie

bedrijfsleven

( beroepsaroep )

/4

acties

GEDRAG

houding




